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Cortina, J., Koehler, T., Keeler, K. R., Nielsen, B. B. (2019). Restricted variance interactions:
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Keeler, K.R., Kong, W., Dalal, R., Cortina, J.M. (2019). Situational strength interactions: Are
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editorial leadership for a robust science. Industrial and Organizational Psychology:
Perspectives on Science and Practice, 11, 43-48.
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(paperback) 978-1-315-73558-0 (e-book). Intelligence, 57, 58-59.
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Green, J. P., Tonidandel, S., & Cortina, J. M. (2016). Getting through the gate statistical and
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Jones, K. P., King, E. B., Gilrane, V. L., McCausland, T. C., Cortina, J. M., & Grimm, K. J.
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Open Science Collaboration [with Bosco, F. A., Field, J. G.]. (2015). Estimating the
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Banks, G. C., & Kepes, S. (2015). The influence of internal HRM activity fit on the dynamics
within the “black box.” Human Resource Management Review, 25, 352-367.

Banks, G. C., Kepes, S., & McDaniel, M. A. (2015). Publication bias: Understanding the myths
concerning threats to the advancement of science. In C. E. Lance and R. J. Vandenberg
(Eds.), More statistical and methodological myths and urban legends (pp. 36-64). New
York, NY: Routledge.
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Open Science Collaboration [with Bosco, F. A., Field, J. G.]. (2014). The Reproducibility
Project: A model of large-scale collaboration for empirical research on reproducibility. In
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Kepes, S., Bennett, A., & McDaniel, M. A. (2014). Evidence-based management and the
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Kepes, S., Banks, G. C., & Oh, 1.-S. (2014). Avoiding bias in publication bias research: The
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Leadership Quarterly, 25, 563-580.

Mullins, H. M., Cortina, J.M., LaPort, K., Weis, E., DiRosa, G. A. (2014). Identifying
and assessing leader emotion management dimensions. In J.K. Ford, A. Ryan and J.
Hollenbeck (Eds.), The Nature of Work: Advances in Psychological Theory, Methods,
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entrepreneurs' credentials and impression management behaviors on perceptions of new
venture legitimacy. Entrepreneurship Theory and Practice, 36, 941-965.

Cortina, J.M. & Luchman, J. (2012). Personnel selection and employee performance. In S.
Highhouse (Ed.), Industrial and organizational psychology (Vol. 12 of the Handbook of
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O’Boyle, E., Humphrey, R. H., Pollack, J. M., & Hawver, T. H., & Story, P. (2011). The relation
between emotional intelligence and job performance: A meta-analysis. Journal of
Organizational Behavior, 32, 788-818.

2010

Whetzel, D. L., McDaniel, M. A., Yost, A., Kim, N. (2010). Linearity of
personality-performance relationships: A large-scale examination. International Journal
of Selection and Assessment, 18, 310-320.

McDaniel. M. A. & Banks, G. C. (2010). General cognitive ability. In J. Scott and D. Reynolds
(Eds.) The handbook of workplace assessment: Selecting and developing organizational
talent. Hoboken, NJ: Wiley.

Banks, G. C., Batchelor, J. H., & McDaniel, M. A. (2010). Smarter people are (a bit) more
symmetrical: A meta-analysis of the relationship between intelligence and fluctuating
asymmetry. Intelligence, 38, 393-401.

Liu, H., Shi, J., Liu, Y., & Sheng, Z. (2013). The moderating role of attachment anxiety on social
network site use intensity and social capital. Psychological Reports, 112,252-265.

Sheng, Z. & Shi, J. (2013). The relationship between perceived job search progress and job
search activities: The mediating effect of job search emotion. Acta Scientiarum
Naturalium Universitatis Pekinensis, 48, 873-878.

Sheng, Z. & Shi, J. (2012). How self-efficacy affects active job search activities: The moderating
effect of emotion regulation. Acta Scientiarum Naturalium Universitatis Pekinensis, 48,
507-512.

Dorsey, D., Cortina, J. M. & Luchman, J. (2010). Adaptive and citizenship-related behaviors at

work. In J. Farr & N. Tippins (Eds.), Handbook of employee selection. New York, NY:
Taylor & Francis.

7/7



	Department of Management and Entrepreneurship; Ph.D. program Publications with current and former Ph.D. students (Names of current and former Ph.D. students are in bold)
	2021
	2020
	2019
	2018
	2017
	2016
	2015
	2014
	2013
	2012
	2011
	2010


